Welcome to Los Angeles Pierce College

General Education Philosophy

Advisory Committees

Los Angeles Pierce College recognizes that education encompasses
more than the completion of a program of study. Education is a
lifelong process that is both interactive and personal. Our General
Education Program is designed to encourage students to develop foundational skills and to garner knowledge so they may become lifelong
learners and effective participants in our society.

Advisory Committees lend assistance to the College in the development, operation, and evaluation of occupational programs that will
prepare students for useful and productive lives. The committee members make known the most current occupational needs as they pertain
to employable skills in the specific occupation and in the geographic
area of the College, and report on changing technology as it might
affect the College programs.

Institutional Learning Outcomes
Los Angeles Pierce College has established the Institutional Learning
Outcomes (ILO) listed below.
COMMUNICATION

The student will demonstrate proficiency in communication skills,
including active listening, textual interpretation and comprehension,
and oral and written expression.
CRITICAL THINKING

The student will demonstrate proficiency in identifying and clarifying issues, problems, questions, and assumptions; analyzing data and
relevant information including alternative approaches; differentiating between facts, opinions, and biases; synthesizing and generating
solutions and possible outcomes; and using evidence and reasoning to
support conclusions.
RESEARCH AND INFORMATION LITERACY

The student will demonstrate proficiency in modes of inquiry specific
to the discipline of study and discernment of relevant and appropriate
sources of information.
CIVIC RESPONSIBILITY AND ETHICAL REASONING IN A DIVERSE SOCIETY

The student will demonstrate proficiency in understanding, and engaging with, contemporary notions of the public good in a democratic and
diverse society and the relevant principles, concepts, and arguments
that guide ethical decision-making.
QUANTITATIVE ANALYSIS AND SCIENTIFIC REASONING

The student will demonstrate proficiency in the interpretation
and description of quantitative data and situations and relevant
graphs, symbols, or mathematical relationships and concepts to
solve problems.
ARTS AND CULTURAL AWARENESS

The student will demonstrate proficiency in the identification, recognition, description, and explanation of his or her interaction with, and
understanding of, cultural practices and social structures.
OCCUPATIONAL AND PROFESSIONAL READINESS

The student will demonstrate technical and professional skills that
meet industry and/or employment standards.
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Advisory Committees are extremely important in the development of
a two-way system of understanding and communication and for the
partnerships that are necessary between the College and the industry.

Equal Employment Opportunity
The policy of the Los Angeles Community College District is to
implement affirmatively equal opportunity to all qualified employees and applicants for employment without regard to race, color,
national origin, ancestry, religion, creed, sex, pregnancy, age, disability,
marital status, medical condition (cancer related), sexual orientation,
or veteran status. Positive action will be taken to ensure that this
policy is followed in all personnel practices, including recruitment,
hiring, placement, upgrading, transfer, demotion, treatment during
employment, rate of pay or other forms of compensation, selection for
training, layoff, or termination. (Board Rule 101301).
Inquiries regarding equal employment opportunity at Los Angeles
Pierce College should be directed to the LACCD Director of Diversity, Equity, and Inclusion, Brittany Grice at (213) 891-2316.

Prohibited Discrimination and
Harassment
The Policy
It is the policy of the Los Angeles Community College District to
provide an educational, employment and business environment free
from Prohibited Discrimination. Employees, students or other persons
acting on behalf of the District who engage in Prohibited Discrimination as defined in this policy or by state or federal law shall be subject
to discipline, up to and including discharge, expulsion or termination
of contract.

Academic Freedom
The Board of Trustees reaffirms its commitment to academic freedom,
but recognizes that academic freedom does not allow Prohibited
Discrimination. The discussion of ideas, taboos, behavior or language
which is an intrinsic part of the course content shall in no event constitute Prohibited Discrimination, though such ideas may cause some
students discomfort. It is recognized that academic freedom insures
the faculty’s right to teach and the student’s right to learn.
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